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Background: Partners for a New Economy
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Partners for a New Economy (P4NE) is an international philanthropic fund whose
vision is an economy that serves people and nature, now and for future generations.

The genesis of PANE was a common problem faced by a group of environmental funders:
they were all supporting projects, succeeding in their specific objectives —yet with overall
environmental breakdown getting worse. Following exploratory conversations, the
funders decided to set up a high-risk, high-impact donor collaborative in 2015, focusing
on transforming the economic system - the extractive economic roots of environmental
destruction.

Our purpose is to create the conditions for economic systems change to allow people
and nature to thrive within our planetary boundaries. The organisations we fund in push
the frontiers of alternative economic thinking in Europe, and work to change the rules,
goals and mindsets underpinning our current economic system. Our Funder Partners
operate globally, and we pursue our mission together, working to help create the
conditions for the new economy ecosystem to drive the positive changes we need.
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Our goals: in 2025 we marked our 10" Anniversary and launched P4NE’s new strategy.
Looking ahead towards 2030, we have identified four strategic goals:

¢ Redefined Economic Purpose: governments shaping wellbeing economies within
planetary boundaries

e Reimagined Economic Governance: green and fair central banking

o Stronger Collective Power: building capabilities, and alliances for change

e« Mobilising Resources for Transformation: more funders, more funding

Our goals can only be achieved by bringing together every facet of PANE’s work: targeted,
long-term grant-making; responsive field-building that adds capacity and strengthens
networks for the new economy sector; active and engaging communications that
supports the new economy ecosystem; and working alongside other funders to
encourage more resource into that sector. We are seeing a growing swell of interest in
new economic thinking and are building PANE’s network, however there is still much to
do.

What could the future look like? - https://vimeo.com/1096267585?fl=pl&fe=sh

How We Work

We work collaboratively. Our grant-making, field-building and communications are
delivered in close partnership with our funders. We have a small team of staff based in
the UK, Denmark, South Africa and Switzerland and operate as a philanthropic fund
hosted by Swiss Philanthropy Foundation. Our Board is made up of representatives from
our Funding Partners, who work closely with the executive team.

How We've Helped

PANE’s grant-making covers a broad range of areas, from central banks to government
policy to narrative change. Our grants have contributed to the emergence of new
economic thinking and practice. Our field building extends our contribution further and,
together with our grant-making, supports pioneering work that is redesigning our
economies in service of people and nature.

In 2025, we commissioned Fertile Ground, the most comprehensive mapping and

analysis of Europe’s new economy ecosystem to date.

You can find out more about our grant making and field building within the new economy
field in PANE’s Annual Report.



https://vimeo.com/1096267585?fl=pl&fe=sh
https://p4ne.org/stories/fertile-ground-a-mapping-and-analysis-of-europes-new-economy-ecosystem/
https://p4ne.org/wp-content/uploads/2025/04/P4NE_Annual-Report_24_Digital.pdf
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We know that when pursuing a goal as ambitious as economic paradigm shift, it cannot
be achieved by one organisation alone. Collaboration and communication, both within
and beyond philanthropy and P4ANE’s network, is vital.

For further information about how we work visit: https://p4ne.org/

Our Values
We are adaptive

We are intentional and clear on where we want to get to, but agile and open to shifting our
approach to how we get there. We adapt in response to a complex and changing context,
learning, and iterating as we go.

We act collaboratively

As a partnership of funders we recognise our interdependence with each other and the
wider web of organisations and people we work alongside. We nurture connection and
reciprocity by building collective awareness, coordinating and collaborating, and growing
the capacity of others to work in these ways.

We think systemically

We see the bigger picture, understanding that deep systemic change requires us to
embrace a plurality of approaches. We recognise we are one part of a wide movement of
change, and leverage our position to spot patterns and support interactions and actions
that impact whole systems.

We prioritise care

We believe that sustainable economic systems must be built on foundations of care and
justice - for people, communities, and the living world. We support work to actively
pursue a transformative, caring economy. We commit to practicing care in how we work,
ensuring our own approaches nurture rather than burden the networks, organisations and
individuals we work with.

We find optimism

We believe in our collective ability to redesign our economies; people designed our
current systems so we can transform and regenerate them. We are inspired by the
thousands of people building better economies who show us how these alternatives are
not just desirable, but entirely possible


https://p4ne.org/
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Our competency framework

We recognise and value the diversity of skills and depth of knowledge required when
working to pursue economic systems change. We have a competency framework that is
aligned with our values and strategy and focuses on four competency areas:

e Relational competencies can be defined as the specific skills and abilities that
are crucial for building, maintaining, and developing positive and constructive
relationships.

e Strategic competencies can be defined as the specific skills, knowledge, and
experience that are crucial for achieving PANE’s long-term goals.

e Adaptive competencies can be defined as the special skills that support PANE in
nurturing an environment where new ideas are welcomed, where systems change
is enabled and we are empowered to innovate and adapt.

e Operational competencies can be defined as the specific skills, knowledge, and
experiences that are essential for carrying out the specific tasks associated with
your role.
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The Role: Job Description

Job Title

Engagement basis

Location

Reports to

Key Relationships

Start Date:

Fee:

About The Role

Communications Manager/Consultant

Part-time: 50% - 2.5 Days per week initial 6 months contract
(potential to extend)

Freelance or short-term employment contract considered

Home-based role: although location is flexible, availability
during European working hours is essential, as other staff
are based in London, Copenhagen, Cape Town and Geneva.

Field Building & Communications Lead

The Field Building & Comms Lead and the Director,
colleagues across P4ANE, key stakeholders in our grantee
organisations and new economy field, journalists with
economy specialism, new economy thought leaders and
opinion shapers.

ASAP - ideally from the beginning of March 2026

Full time equivalent: €40-49,000pa/£35,000-43,000pa,
depending on experience, location and terms of
engagement (freelance or salaried) — salary will be pro rata.

We seek a collaborative and experienced Communications Manager with a strong

understanding of new economic thinking and practice, to drive forward both our

communications strategy and day to day comms delivery, with guidance from our Field
Building and Communications Lead. This role is about planning and delivering

compelling digital comms for Partners for a New Economy, developing our audiences

and representing the organisation, its grantees, key stakeholders and the new economy

field itself, within which we operate and are a part.
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Key criteria for success

Under the direction of the Field Building & Comms Lead you will oversee P4ANE’s
communications to create strong, inspiring narratives about our work, the work
of our grantees and the broader new economy field

In collaboration with the PANE team and our key stakeholders/grantees, you will
devise and deliver an annual comms plan, steadily building engagement with
PANE and new economic thinking and practice

You will maintain up-to-date knowledge on developments and trends across the
new economy ecosystem (particularly in Europe) for PANE, sharing knowledge
internally with the team and externally via our comms channels

You will ensure communications consistently reflect our values, our ‘voice’ and
our strategic priorities, and aligns with the broad new economy field

Key Responsibilities

Strategy and Day-to-Day Delivery

Working closely with the Field Building and Comms Lead, produce and deliver an
annual communications plan and strategy supporting the whole of PANE to
coordinate comms efforts to key audiences across multiple channels
Publication of PANE’s monthly Roundup newsletter: curating content, copy
writing and designing on Mailchimp

Creating and publishing regular social media content, coordinating the team’s
input and input from our grantees and wider partners to build engagement
(currently LinkedIn)

Refreshing, maintaining and updating PANE’s website (wordpress). Including
writing or coordinating publication of regular news articles, blogs, grant-making
updates and other publications

Content & Campaigns

Creating and curating content for different audiences and supporting
communication of discrete projects/campaigns, using writing and curatorial
skills to launch or tell compelling stories about our work, the new economy
ecosystem and the people and organisations who work within it

Supporting the Partnership Development Lead to create content about specific
initiatives and opportunities for PANE’s current and prospective funder
partners

Gathering input from the Programme Officer and our grantee organisations, to
support comms that spotlights grantee activity and partnerships. Creating and
circulating comms related to PANE’s field building activity and Annual
Gathering, under the direction of the Field Building & Comms Lead, supporting a
comms campaign in support of this key annual event
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Assisting the creation and publishing of public documents and strategic
comms, such the Annual Report, collaborating with the team and utilising the
comms library created across the year

Supporting the design and delivery of commissioned video and visual content for
specific PANE events, research or one-off initiatives,

Supporting the development of an online New Economy Leaders Academy
(NELA) alumni community (via a LinkedIn Group and email)

General

Maintain accurate records of key comms contacts on the PANE CRM, Beacon
Attend weekly team meetings (digital) and quarterly in-person meetings

Must be able to attend in-person quarterly team meetings (most often held in
London).

Contribute to quarterly reports to our Board

As an integral part of the PANE team, the Freelance Communications Consultant
should be willing to contribute to various other activities to support the
organisation as required

Update the Comms plan and activity grid on the internal Planner Documents (eg
MIRO), to keep the team informed.

The role will be home-based and can be done flexibly, so the ability to work

independently is important.
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The Role: Person Specification

Essential Experience & Knowledge

Substantial experience in a communications role, both designing
communications strategies and delivering day to day communications

Knowledge and understanding of new economy thinking and practice

Knowledge of, and experience creating digital content, on various platforms
including LinkedIn, Wordpress and Mailchimp

Considerable writing, storytelling and editing skills and track record developing
engaging, accessible and creative content

Exceptional project management, time management and proven ability to
prioritise a variety of communications demands and projects.

Desirable Experience and Knowledge

Newsletter writing and editing

New Economy related journalism or communications experience

Article or speech writing and research; copy-writing and editing; ideally for new
economy sector

Visual design skills and video content creation (eg. On Canva or Adobe)
Understanding of grant-making and fund-raising

Experience of working internationally, across different time zones.

Fluency in spoken and written English required, with good oral and written
communication skills; ability to work in additional languages

Experience of working for a not-for-profit organisation

Abilities & Attitudes

A collaborative approach to working remotely, and ability to communicate with
care and work across a team and with a broad range of stakeholders to support
collective action and impact.

Willingness and ability to deliver organisational support and adapt to a variety of
tasks as needed, in order to deliver PANE strategy within the context of this role
Positive, flexible attitude, able to calmly support the team with appropriate
communications solutions in a fast-paced, changing environment.

A belief in PANE’s mission and values and commitment to embed these into the
way you work
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Next Steps
Terms

= Thisroleis positioned with a Full Time Equivalent (FTE) salary band of c. €40,000-
49,000pa (£35,000-43,000pa), depending on experience and location.

= \We are open to this being filled on an employment or freelance consultancy
basis.

= Exact take-home pay will be pro rata and will depend upon experience, location
and terms of engagement, whether salaried or freelance.

=  Theroleis part-time, 2.5 days per week, for an initial period of 6 months (with
potential to extend).

=  Whilst location and hours are flexible, availability during European working hours
is essential.

=  Work travel and accommodation expenses are covered by PANE.

The benefits package for salaried staff includes: Annual leave entitlement: equivalent
of 33 days per year for FTE (inclusive of public holidays)

Membership of SPF’s Pension and Life Insurance schemes

How to Apply

We encourage people from all backgrounds, identities and experiences to apply for this
post. We are particularly keen to hear from people of colour, those who self-identify as
disabled and other groups underrepresented in philanthropy.

Please note: there is no need for a cover letter. Instead we would like your answers to
these questions, a copy of your CV, and an example of your work. We will review your
answers first, anonymising responses.

To be considered, applications need to include:

1. Answers to all three application questions, ensuring that in your answers you
highlight experience that is relevant to this post

2. Alink oracopy of ONE or TWO examples of your recent work that demonstrate
your skills. These examples could include (but aren’t limited to) website copy, a
social media post, a newsletter, campaign materials or plan, an article...

3. Acomprehensive, up-to-date curriculum vitae (no more than 2 pages) giving
details of relevant achievements in recent posts as well as your education and
any professional qualifications, evidencing your ability to match the criteria
outlined in the Job Description and Person Specification.

10
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Onyour CV please include:

details of your notice period (if applicable)

names of 2 referees, together with a brief statement of the capacity in which they
have known you and an indication of when in the process they can be contacted
(please note we will not contact your referees without your express permission)
your contact details

APPLICATION QUESTIONS
Please send answers to ALL questions - answer within 250-300 words

1.

3.

Opinion: The 'new economy' means different things to different people. Give us
an example of an especially effective piece of new economy comms that you
have read or seen recently - what issue/topic did it convey, who was it trying to
reach and why do you consider it successful?

Experience: Please describe a communications campaign or initiative you've led
that successfully engaged stakeholders around an economic, environmental,
philanthropic or social innovation topic. What was your strategic approach, what
channels did you use, and what measurable impact and learnings did you
achieve?

You & PANE: What skills and ways of working make you a great fit for this role
and PANE as an organisation?

A note on using Al: Whilst we understand that some people may use Al tools for
accessibility (and recognise and support that many assistive technologies may use
elements of Al), we ask candidates to carefully consider what tools are most
appropriate for this application process, for the role of Communications Manager.

We are asking Application Questions because we want to hear from you directly. We're
keen to use this process to build an understanding of you, your experience and your
interest in this job. We want to see your communication skills in action and therefore
discourage the use of generative Al tools in writing your answers.

11
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Selection Process

In answering the application questions and sending your CV and example of your work,
please consider how your submission illustrates your experience and skills to be
aligned with the Job Description and Person Specification for the role.

= Applicants with the most relevant experience and strongest submissions will be
invited to interview with Director Jo Swinson and Field Building Lead, Sophie
McKechnie.

= |nterviews with PANE will ideally take place during w/c 23 February 2026.
Should a second interview be required, this will take place as soon as possible
after the first.

CLOSING DATE FOR APPLICATIONS IS
09.00amGMT, Wednesday 11 February 2026

Please send your application by email to info@p4ne.org using the subject heading:
APPLICATION - Communications Manager

Please include your preferred contact telephone number in your submission and be
assured calls will be made with discretion.

We appreciate your interest in Partners for a New Economy and everyone who submits
an application will receive a response.

Thank you for your time and consideration.

12
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